


Section 9. ~  Reprisal considerations
Are the current arrangements for managing reprisal adequale and appropriate?
What other options or improvements could be considered?

No. It is important that matters are dealt with in a timely.manner to prevent the situation where the
‘Discloser’ is using the PID’ as a form of reprisal agalnst reasonable management action thereby
causing significant losses to .an organisation assomated with investigations, protections against
alleged reprisals and potentlal detrlmental im pact on the* health and wellbeing of Subject Officers.
Section 11 Roles andxpowers of the over5|ght agency

‘ _' ' | X8
Are the functions of the overs:ght body appropriate? }

Should there be any nl‘;'qu:rement to audit and forma!ly report about entities’ compliance with PID Act
requirements?

Are there other improvements that could‘ be considered?

The Office of the Ombudsman is a more appropriate agency to have oversight of the PID Act.
Important considerations are to ensure that Disclosures are carefully considered taking into account all
other factors that may be the trigger for the PID so as to ensure that the process is not being used to
create disruption to services in reaction to other matters. It is also important that the process of
investigation is taken in a timely manner so as to minimise the impact on all parties and to deal with
genuine PlDs effectively.
l
If you have any further queries, please do not hesitate to contact Councils Audit Coordination Officer
by phone on or email

Thank you for the opportunity to provide comment in relation to the review of the PID Act 2010. -

Yours faithfully

A/Governance Manager
(on behalf of Chris Rose, Chief Executive Officer)




